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Who  pays  the  highest 
salaries  in  financial 
services?  Which  of  the  "94  Be 
Places  to  Work  in  IS”  is  increasinj 
staff  the  fastest?  Who  spends  the  n 
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may  ask  about  the  data  profile  of 
leading  organizations,  in  our 
comprehensive  charts  listing  the ! 
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THE  94  BEST  PUCES  TO  WORK  IN  IS 


PETROLEUM,  CHEMICALS  AND  UTILITIES 

Burlington  Resources,  Inc.  Entergy  Corp. 

Occidental  Petroleum  Corp.  FMC  Corp. 

Pacific  Gas  &  Electric  Co. 

Philadelphia  Electric  Power  Co. 

Shell  Oil  Co. 

TRANSPORTATION 

Federal  Express  Corp. 

WorldCorp,  Inc. 

United  Parcel  Service,  Inc. 

Southwest  Airlines  Co. 

Werner  Enterprises,  Inc. 

TELECOMMUNICATIONS  AND  COMPUTERS 


CSX  Corp. 

AMR  Corp.' 

Carolina  Freight  Corp. 

J.  B.  Hunt  Transport  Service,  In 
Norfolk  Southern  Corp. 


Ameritech  Corp. 

Electronic  Data  Systems  Corp. 
MCI  Communications  Corp. 


Bell  Atlantic  Corp. 
Microsoft  Corp. 
BellSouth  Corp. 
AT&T  Corp. 
Hewlett-Packard  Co. 


WHOLESALE  AND  RETAIL 

McDonald's  Corp.  The  Home  Depot,  Inc. 

Levi  Strauss  Associates.  Inc.  Sysco  Corp. 

Kellwood  Co.  Publix  Super  Markets.  Inc. 

VFCorp.  Supervalu.  Inc. 

Wal-Mart  Stores,  Inc.  JC  Penney  Co. 

STATE  AND  FEDERAL  GOVERNMENT 

U.S.  Department  ol  Justice  U.S.  Department  of  Defense 

U,S.  General  Services  Administration  U.S.  Department  ol  Veteran  Affairs 
U.S.  Department  of  Treasury  State  of  Washington 

State  of  Texas  U.S.  Department  of  Commerce 

U.S.  Arms  Control  &  Disarmament  Agency  U.S.  Environmental  Protection  Agem 
Library  of  Congress 


EDUCATION 

Case  Western  Reserve  University 
University  of  Miami 
University  of  Wisconsin 
University  of  Alabama 
Duke  University 


University  of  Texas 


EXPERIENCE  WANTED 

IS  STAFFS  ADVANCE  STEADILY  AMID  RAPID  CHANGE 

Corporate,  government  and  university  organisations  report  relatively  low  turnover  in  their  iniormation 
systems  ranks,  a  consistently  basic  investment  in  training  as  a  percentage  of  the  IS  budget  and  a  low 
level  of  students  hired  straight  from  college.  The  majority  of  organizations  report  a  much  higher  level 
of  experienced  IS  professionals  hired. 

TURNOVER  TRAINING  COLLEGE 

RATE  RUDGET  HIRES 

5%  2-5%  10% 


By  Michael  L.Sullivan-Trainor 

Sback  and  stare  with  wonder.  The  changes  are  beyond  belief  for  those  who  grew  up  with  more  than  two  decades 
of  centralized  computing.  The  data  center  -  once  the  heart  and  soul  of  the  information  systems  profession  -  has 
been  downsized,  its  staff  siphoned  off  to  decentralized  user  departments, Mainframes,  which  defined  the  high¬ 
est  levels  of  technical  expertise  in  systems  and  programming,  are  now  being  forced  into  server  roles.  PCs  and 
networks  must  now  be  placed  at  everyone's  disposal,  and  applications  have  to  be  easily  accessible,  transpar¬ 
ently  linked  and  extremely  flexible  to  change. 
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five  percent  of  the  organizations  report 


Growing 
demand  for 
IS  workers 


Companies  in  service 
industries —  from 
consumer  goods  to 
finance —  are  IS  hotbeds 
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Metro  centers  are  anchors 
for  IS  growth 
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Comings  and  goings 


COMPENSATION 
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Turning  diversity  into 
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I  L  ES 


Newcomers  expectations  and 

H  3  I  I  A 11  AC*  IS  professionals  come  in  many  shapes  and  sizes  and  with  different  levels  of  experience.  In  the 
vIKaHvIiU  vl)  best  companies  and  organizations,  college  hires  mix  with  veterans  to  provide  a  staff  that  has 
**  the  enthusiasm  of  youth  seasoned  with  the  right  amount  of  know-how  and  understanding. 

Hiring  trends  are  about  even  these  days,  with  28%  of  the  more  than  600  organizations  we 


experienced 
IS  workers  care  about 
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Words  We  Live  By 

When  you  pick  up  a  copy  of  Computerworld,  you  know 
ypu’re  getting  the  most  objective,  unbiased  news  and 
information  in  IS.  Our  code  of  ethics  guarantees  it. 

Why  do  we  make  such  a  big  deal  out  of  editorial  integrity? 
Because  the  words  you  read  in  Computerworld  often 
have  a  dramatic  impact  on  your  business,  your  career, 
and  your  future. 

You  use  this  information  to  evaluate  new  products. 

To  get  a  candid  view  of  emerging  technologies.  To  find 
out  the  inside  story  on  corporate  strategies.  To  decide 
whether  to  jump  ship  or  stay  in  your  current  job. 

To  get  the  edge  on  your  competition. 

In  short,  Computerworld  is  filled  with  the  words 
IS  professionals  like  you  live  by. 


Words  You  Work  By. 

Week  in  and  week  out,  our  editors  and  reporters  call 
it  the  way  they  see  it  -  on  issues  tanging  from  network- 
management  to  reengineering.  They  dig  deeply  to  bring 
you  the  most  accurate,  comprehensive  news  in  IS. 

It's  no  wonder  over  1 39,000  IS  professionals  pay  to 
subscribe  to  Computerworld  every  week.  Shouldn’t  you? 
Order  today  and  you'll  receive  51  information-packed 
issues.  Plus,  you'll  get  our  special  bonus  publication. 

The  Premier  100,  an  annual  profile  of  the  leading 
companies  using  IS  technology. 

Call  us  toll-free  at  1-800-343-M74.  Or  use  the  postage- 
paid  subscription  card  bound  into  this  issue. 

You'll  get  the  kind  of  straightforward,  impartial 
reporting  you  can  work  by.  You  have  our  word  on  it. 
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>ENT  SERVING  TOP  MANAGEMENT 

it  surprisingly,  in  healthy  companies.  The  key  to  whether  IS  is 
rated  its  mission  with  achieving  its  bnsiness  goals.  While  this  is 
t  in  achieving  that  integration  may  have  more  to  do  with  people 
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Advancing  Careers 
Through 

Advanced  Technology 

If  your  path  leads  to  Florida  -  take  the  next  step.  Turn  to  Florida's  leader  in 
IS  consulting,  contracting,  training  and  permanent  placement. 


for  Client/Server  environments.  Our  work  in  data  and  systems  modeling  and 
high-level  analysis  is  second  to  none. 

Step  into  your  future.  We'll  turn  your  technology  skills  into  a  powerful 
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PERFORMANCE 


Cooperative 
goal-setting  makes 
the  difference 


EVALUATE  OUT-  I  PLAN  COURSE  I  REVIEW  AND 

SOURCERS,  TOO  CORRECTIONS  REWARD 


THESE  ORGANIZATIONS  TREAT 

knowledge 

TRAINING  AS  A  SACRED 

environment 

TRUST  WITH  THEIR  STAFFS 


AVERAGE  AGE  AVERAGE  AGE  PERCENT  LOCATION 

OF  MAJOR  OF  MAJOR  OF  BUDGET 

PROCESSORS  APPLICATIONS  SPENT  ON 

TRAINING 
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AVERAGE  AGE  PERCENT  LOUDON 
OF  MAJOR  OF  BUDGET 
APPLKATIONS  SPENT  ON 
TRAINING 
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PROFESSIONAL  PROFILES 

lohn  Cleese 
on  the 
workplace 


ning  your  attention.  Actively  seeking 
praise  will  prevent  those  annoying 


SSDS,  Inc. 

Tying  Technology  to- Business  for.  Competitive  Advantage 


Hjve  you  made  a  career  ofbuildingdistributed  information  infrastructures? 

Are  you  the  very  best  at  what  you  do? 

If  you  answered  yes  to  both,  you  want  to  talk  jo  us. 

How  a  company  uses,  manages  and  shares  information  can  mean  the  difference  between  a  profitable  future  and 
no  future  at  all.  We  know  this.  We're  SSDS,  The  Intelligent  Network  Computing  Company ™  and  we  know  that 
answers  lie  not  in  more,  but  in  how.  We  operate  on  the  belief  that  information  without  knowledge,  management 
and  future  relevance  is  a  useless  tool. 

We  provide  our  customers  with  enterprise-wide  solutions  that  allow  them  to  proactively  make  decisions  and 
empower  their  employees.  It’s  how  we  run  our  own  business  too.  Running  our  business  based  upon  this  belief 
has  brought  average  growth  of  50%  per  year  —  75%  last  year.  It  has  attracted  to  SSDS  the  very  best  professionals 
in  the  industry.  It  has  also  attracted  many  of  the  leading  corporations  in  America  Co  become  our 

technology  partners  and  customers’. 

The  SSDS  culture: 

•  Fosters  creativity  and  development  of  individual  potential. 

•  Provides  an  environment  that  eliminates  unnecessary  structure  and  process. 

•  Empowers  our  employees  to  make  things  happen  and  do  right  by  our  customers. 

•  Employs  enterprise-wide  computing  through  our  private  nation-wide  frame  relay  network 

•  Provides  excellent  salaries  and  benefits  as  required  by  the  top  talent  that  we  recruit. 

Enterprise  Management  •  Information  Integration  •  Complex  Distributed  Network  Services 
Client/Server  Computing  •  Transition  to  Open  Business 

SSDS.  Inc.  •  o505  South  l)auo:i  street  •  Englewood.  CO  so  1 1 1-  •  Fax-  (303 f9(l-lW->3 
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